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HMIE published a report on Danestone School and Nursery Class in
September 2008. That report set out key strengths of the school and
main points for action. This follow-through report is based on a number
of officer visits which were carried out prior to June 2010. It tells you
about improvements since the original inspection in the quality of
education which the school provides. It also comments on the progress
the school is making with the main points for action.

1 The school
Danestone School and Nursery Class serves the Danestone area
of Aberdeen. By the end of term June 2010 the roll was 237
including 40 in the nursery class. Since the inspection, the school
has taken a number of effective steps that are continuing to
improve the quality of its work.

2 Particular strengths of the school
� The commitment and contribution of the senior management

team and all staff to improving the school and making learning
stimulating for children.

� The continuing improvement in the achievement of children
and pupils through challenge and opportunities for
independent learning.

� The use of self evaluation to plan future school improvement
and the implementation of Curriculum for Excellence.

3 How well do children learn and achieve?
In all classes there is a purposeful working atmosphere. Children
are actively engaged in learning through the introduction of
‘Action Stations’. These multi class learning activities are planned
to assist in the delivery of Curriculum for Excellence. As a result
pupils are experiencing working with pupils at different ages and



stages and teachers are able to establish relationships with a
wider group of children.

Children have increased opportunities for independent learning
through the further development of personal learning planning.
They have an increasing understanding of the skills, knowledge
and understanding necessary for learning. A greater knowledge
and use of targets by staff has ensured that pupils’ learning is
well supported and challenged. Senior pupils have attended
parent meetings to discuss their progress and written their own
profiles to transfer with them to secondary school. This reflection
on their own learning allows them to fully engage in planning
their next steps in learning.

Staff have been successful in improving the use of questioning
leading to greater challenge of pupils’ thinking and further
extension of their learning. Staff have a higher expectation of
pupil attainment leading to a higher expectation by pupils
themselves.

Almost all children achieve appropriate national levels in reading
and mathematics. Most achieve these levels in writing which
continues to be a focus for improvement The school’s
improvement plan has teaching and clear outcomes for learners
at the heart of its planned priorities.

4 How well do staff work with others to support children’s
learning?

The Parent Council continues to provide very good support
helping with various consultations throughout the year and is an
important voice of the parent forum.

The school has been successful in achieving Excellence in the
Health Promoting Schools Initiative and their whole school
approach to environmental education was rewarded with a
second Eco-schools Scotland Green Flag. A range of local
supports for environmental and sporting activities has
encouraged the development of pupil knowledge and skills in
these areas.



Staff have taken helpful steps to inform parents about active
learning. A wide range of contacts, including a well-known
author, has been established to support children’s enjoyment of
reading.

5 Are staff and children actively involved in improving their
school community?
Parents, pupils and the community have contributed to self
evaluation and identifying future school improvements. Further
work on self evaluation has led to staff directly informing the
school’s improvement plan. Effective questioning and
differentiation has been the focus of training for all staff and has
led to enhanced support and challenge for learning and teaching
across the school. The management team regularly visits classes
and provides helpful suggestions for improvement. Managers
have a good overview of the school and a clear understanding of
the progress made by individual children. Individualised
Educational Programmes are created with contributions from
pupils and parents.

6 Does the school have high expectations of all children?
Pupil, staff and school achievements are acknowledged through
positive feedback and celebrated through assemblies, certificates
and mentions in the monthly newsletter. High expectations are
set through target setting and followed up during coaching and
mentoring meetings. Personal learning planning is assisting pupils
to develop high expectation of themselves. Pupils continue to
feel that their views are valued.

7 Does the school have a clear sense of direction?
The headteacher continues to provide very effective leadership
and is well supported by the management team. Staff are
committed to taking forward improvements which will continue
to raise expectations and achievement. They have a clear sense
of direction and are well placed to further improve by building on
existing good practice.



8 What happens next?
The school has made effective improvements since the original
inspection and is well placed to take forward future
developments and implement the curriculum in a planned way.
No further reports will be made in connection with the inspection
report of September 2008.

Annette Bruton
Director of Education, Culture and Sport
September 2010
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